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About Black Dog Institute 
As the only medical research institute in Australia to investigate mental health across the lifespan, Black Dog Institute’s aim is to 
create a mentally healthier world for everyone. 

We do this through ‘translational’ research. Integrating our research studies, education programs, digital tools and apps, clinical 
services, and public resources to discover new solutions, foster connections and create real-world change. 

Our partnerships with people with lived experience, federal, state and local governments, communities, schools, corporate 
Australia and others in the mental health sector enables us to drive evidence-informed change in mental health where it’s needed 
most. 

Since our foundation in 1985 as the ‘Mood Disorders Unit’ at Prince Henry Hospital, Sydney, we have been at the forefront of 
mental health research, rapidly evolving to drive the creation of new knowledge and ensure that clinical best practice continues 
to be improved and refined in line with the latest evidence. 

Today, our focus has expanded to address new challenges and opportunities in mental health – suicide prevention, digital 
innovation, lived experience, youth and workplace mental health. Our work in mood disorders continues through the investigation 
of new and better ways to treat and prevent conditions like anxiety and depression through digital tools and novel treatments. 

Already, we are seeing impact nationally and internationally with major initiatives such as LifeSpan, CRESP, myCompass and 
Bite Back. 

Black Dog Institute is a proudly independent not-for-profit medical research institute affiliated with UNSW Sydney. We work within 
nine directoriates to bring our rapid translational model to life: 

• Research

• Strategy and Operations

• Services Implementation

• Aboriginal and Torres Strait Islander Strategy

• Funding and Partnerships

• Marketing and Communications

• Finance Governance

• Digital Transformation

• People and Culture

https://www.blackdoginstitute.org.au/research-areas/suicide-prevention/
https://www.blackdoginstitute.org.au/research-areas/digital-mental-health/
https://www.blackdoginstitute.org.au/research-areas/digital-mental-health/
https://www.blackdoginstitute.org.au/about/who-we-are/lived-experience/
https://www.blackdoginstitute.org.au/research-areas/youth-mental-health/
https://www.blackdoginstitute.org.au/research-areas/workplace/
https://www.blackdoginstitute.org.au/research/
https://www.blackdoginstitute.org.au/research/


Our Strategy FY2022-2026
To deliver research with real world impact to treat, manage and prevent common mental 
health conditions and suicide in workplaces, schools, health settings and the wider community.

To be a great place to work. 

Our Values Strategic Objectives

1. Lead Australia’s population mental health and suicide prevention response 
through science, compassion and action.

2. Transform clinical care for depression and anxiety through our expertise in 
digital mental health, novel treatments and new models of clinical care.

3. Be a trusted partner to Aboriginal and Torres Strait Islander leaders and their 
communities to improve social and emotional wellbeing.

4. Be a sustainable, fit for purpose, workplace of choice committed to employee 
development and diversity with a mentally healthy, purpose driven, values-
based culture.
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The Executive Team 
 

 
 

  
 

Chief Scientist and Executive 
Director  

 
Prof. Sam Harvey 

Deputy Director 
 

 
Prof. Jennie Hudson 

Director, Research 
 

   
 

Nicole Cockayne 
Director, Strategy and Operations  

 
Jonathan Tennant 

Director, Service Implementation 

 
Leilani Darwin 

Director, Aboriginal and Torres Strait 
Islander Strategy 

 

   
 

Karen Elliff 
Director, Funding and Partnerships 

Nicole Scott 
Director, Marketing and 

Commmunications 
 

Richard Sharps 
Director, Finance and Governance 

 

 
 

 

 

Darren Williams 
Director, Digital Transformation  

Marian Spencer  
Director, People and Culture 
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Position Description  
 
Science. Compassion. Action. 

As the only medical research institute in Australia to investigate mental health across the lifespan, our aim is to create a 
mentally healthier world for everyone. 

We do this through ‘translational’ research. Integrating our research studies, education programs, digital tools and apps, clinical 
services, and public resources to discover new solutions, foster connections and create real-world change. 

Our partnerships with people with lived experience, federal, state and local governments, communities, schools, corporate 
Australia and Indigenous groups in the mental health sector enables us to drive evidence-informed change in mental health 
where it’s needed most.  
 

Our values-based culture. 

We encourage diversity and equality and believe that when you feel safe and included, you will be at your most engaged and 
productive. Our culture is driven by our Mental Health and Wellbeing Framework with our values underpinning everything that 
we do. Our values are compassion, collaboration, excellence, innovation and respect. We develop initiatives to promote 
wellbeing, personal resilience, stigma reduction and help provide ongoing support to employees. We are invested in 
maintaining a positive workplace culture which values people and their wellbeing. We offer a varied wellbeing program tailored 
to staff needs and provide opportunities to attend learning and development seminars, engage in health and fitness activities 
as well as social events. We also offer flexibility in working hours and promote a healthy work life. 
 

Organisational Context. 

Headquartered in Sydney, NSW, the Black Dog Institute employs c260 FTE staff, 80 of whom are academics, 80 of whom 
work in education, 80 in project management and technical roles and 20 in fundraising.  Black Dog Institute is in a solid financial 
position, with a good balance sheet and annual income of c$50m comprised of NHMRC and ARC grants, government grants 
(30%), infrastructure and fundraising revenue, as well as income from training and education. Based on our trajectory, the size 
of our organisation is anticipated to grow significantly over the next 5 years, as more researchers, educators and project staff 
join our ranks.  
  

Job Purpose. 

The purpose of the Chief Scientist & Executive Director (CSED) is to lead the Black Dog Institute towards the delivery of 
strategic objectives. The CSED will lead research and translational teams, Executive team staff and partners in order for the 
Institute to deliver outstanding research and translational work, which ultimately impacts the mental health of the communities 
we serve. The CSED is the custodian of culture and steward of strategy development and implementation, and will demonstrate 
a clear vision for improving mental health and developing mental health reform through research and translation.  The CSED 
reports to the Board and is responsible for leading the executive leadership team and for all aspects of research strategy and 
financial governance of the organisation.  The CSED provides research direction and guides productive partnerships with 
university partners locally, nationally and internationally; the position also leads the policy and advocacy group and is 
responsible for key government relationships.  
 

Location: Sydney 

Reports to: Board through the Board Chair 

Key reports: 10 Directors: 

Deputy Director 
Director Research 
Director Finance and Governance 
Director People and Culture 
Director Funding and Partnerships 
Director Digital Transformation 
Director Strategy and Operations 
Director Aboriginal and Torres Strait Islander Strategy  
Director Service Implementation 
Director Marketing and Communications  
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Duties 

Executive Leadership 
 
• Liaise with the Chair and the Board on governance, strategy and risk and provide accurate reporting to the Board, 

representing the office of the Director on the Finance and Risk Assessment Committee, Capital Works Committee and the 
Commercialisation Committee. 

• Lead strategic development and implementation of the Black Dog Institute strategic objectives. 
• Foster a responsive, future focused and contemporary culture which supports all staff to deliver excellent and compassionate 

work. 
• Lead by example and in alignment with organisational valued behaviours framework  
• Work collaboratively, transparently and collegially across the Executive team and provide direct leadership to the Office of 

the Director staff. 
• Manage risk, oversee and contribute to the development, maintenance and implementation of a compliant governance 

framework. 
• Perform Board tasks as delegated from the Director or Chairman where appropriate.  
 
 

Research Leadership  
 
• As Chief Scientist, and in collaboration with Director of Research, provide research direction and strategy across the entire 

Institute, working with teams and partners to secure funding and continue to develop world class research capacity. 
• As a research scientist, lead the development and/or extension of an individual program of high quality research. Produce 

high quality research in discipline areas relevant to the Institute’s strategy and publish results in leading international journals 
and publications. Develop practice, policy and other translational outcomes. 

• Integrate and develop Black Dog Institute’s clinical and research programs with schools, workplaces, broader hospital and 
health services and across research/clinical initiatives. 

• Engage in internationally competitive research that is consistent with the research aims of the Black Dog Institute and which 
aligns with the strategic research directions of UNSW Sydney School of Medicine. 

• Build the capacity of young researchers, educators, translators and e-health staff. 
 
 

Stakeholder Management  
 
• Act as one of the key ambassadors and the public faces of the Black Dog Institute, working with stakeholders and partners 

including, but not limited to, State and Federal Government, community groups, the broad mental health sector (research, 
advocacy, clinical, academic, service and program delivery). 

• Maintain external relationships with appropriate MRIs and relevant forums. 
• Participation in external events and media forums to establish and maintain Black Dog Institute’s reputation and influence.  
• Manage the relationship with UNSW Dean of Medicine  and engage  and develop the Institute’s relationship with the UNSW, 

Sydney. 
• Chair the Policy Advisory Group and manage key Ministerial relationships. 
 

Ideal Candidate Profile, Experience and Personal Characteristics 

• Proven academic leader within the broad mental health / psychology / psychiatry or related disciplines with exceptional 
research credentials relative to career stage and highly regarded as a thought leader in their field.  

• Deep experience of leading research collaboration across the mental health landscape and possess a track record of 
cultivating successful and sustainable partnerships. 

• Experience leading a similar or related type of organisation or division.  
• Possess a deep understanding of patient centred mental health care and a track record of advocacy within this area. 
• Highly strategic leader, able to provide long term strategic view as well as operate at a tactical level as required.  
• Financial skills and commercial acumen. 
• Experience of working with, and cultivating, different research funding sources. 
• Highly adept advocacy skills, experienced and comfortable operating at the state, national and international level across 

government, NGO, academia and other relevant bodies. 
• Outstanding communication and relationship building skills with the ability to manage complex stakeholders at all levels. 
• An experienced and natural leader, recognised as a senior leader and able to engage and inspire those around them. 
• The highest degree of integrity, ethics and trust. 
• Deeply passionate about mental healthcare and the impact which it has on the community. 
• Compassionate and empathetic leader and someone who inspires those around them to thrive and flourish. 
• Experienced working with a Board, Council or high level Executive group to drive governance and strategy and manage risk. 
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Useful Links 
 

• https://www.blackdoginstitute.org.au/ 
• https://www.blackdoginstitute.org.au/about/ 
• https://www.blackdoginstitute.org.au/about/working-with-us/ 
• https://www.blackdoginstitute.org.au/about/policy-advocacy/ 
• https://www.blackdoginstitute.org.au/about/partners/ 
• https://www.blackdoginstitute.org.au/about/news/ 
• https://www.blackdoginstitute.org.au/about/media-centre/ 
• https://www.blackdoginstitute.org.au/research/ 
• https://www.blackdoginstitute.org.au/education-services/health-professionals/ 
• https://www.blackdoginstitute.org.au/about/who-we-are/executive-team/ 
• https://www.blackdoginstitute.org.au/about/who-we-are/board-governance/ 
• https://www.blackdoginstitute.org.au/about/who-we-are/research-leadership-team/ 
 

The Application and Selection Process 
 

Rob Macmillan – Partner Health, Sydney is leading the delivery team contributing to candidate 
sourcing, interviewing and overall assignment facilitation with Black Dog Institute.  Rob is a Partner in 
the Derwent Health and Human Services practice and works with public, not for profit and private 
hospital, health, aged care, disability and associated organisations in the sourcing of their executive 
leadership talent. Rob has developed extensive networks, both nationally and internationally, and 
works closely with his clients to deeply understand their requirements; he then works with his team to 
engage with and attract the very best talent.  

Rob graduated from Warwick University in the UK with a BA (Hons) Politics and International Relations.  
He balances a busy work life with his young family and his passion for competitive yacht racing, having 
competed in five recent Sydney to Hobart yacht races. 

COVID-19 

In this dynamic and challenging environment, Derwent and Black Dog Institute are responding to changes to ensure the safety 
and equity for all applicants and stakeholders. Interviews will be held in accordance with NSW Health guidelines and may be 
appropriately conducted in person or by video conference. We are happy to discuss these in greater detail with potential 
candidates and ensure that we are protecting the health and safety of everyone we work with.  
 

Candidate Care 

We are committed to ensuring that potential applicants and candidates are treated respectfully and fairly. Derwent consultants 
are available to field inquiries and ensure that applicants are informed about developments as they become available. Candidates 
who are shortlisted and complete assessments including interviews will be offered a feedback session to discuss their experience 
and the assessment results. 
 

Applications 

All applications are to be received by Derwent. To apply, please go to www.derwentsearch.com.au and search the role title or 
reference number 28599. Your application should include a resume and a cover letter of no more than 2 pages, highlighting the 
following three areas: 
 
 

• Your interest in the role. 
• What you bring to the role and the organisation. 
• Your vision for the role. 

 
If you have any questions about this opportunity, please contact Rob Macmillan, Partner Health – Derwent or Madison Milliner at 
healthservices@derwentsearch.com.au or call 02 9091 3297, quoting reference 28599. 

 

Closing date: Sunday 5th September 
 

 

 

https://www.blackdoginstitute.org.au/
https://www.blackdoginstitute.org.au/about/
https://www.blackdoginstitute.org.au/about/working-with-us/
https://www.blackdoginstitute.org.au/about/policy-advocacy/
https://www.blackdoginstitute.org.au/about/partners/
https://www.blackdoginstitute.org.au/about/news/
https://www.blackdoginstitute.org.au/about/media-centre/
https://www.blackdoginstitute.org.au/research/
https://www.blackdoginstitute.org.au/education-services/health-professionals/
https://www.blackdoginstitute.org.au/about/who-we-are/executive-team/
https://www.blackdoginstitute.org.au/about/who-we-are/board-governance/
https://www.blackdoginstitute.org.au/about/who-we-are/research-leadership-team/
http://www.derwentsearch.com.au/
mailto:healthservices@derwentsearch.com.au
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Timeline 

• Interviews with Derwent will take place early September. 
• Client interviews will take place mid September. Second round interviews will take place the following week. 
• Detailed reference checks will follow. 
• Offer and acceptance anticipated end of September. 

 

Reference Checks  

For candidates in final consideration, at least two referees will be contacted with permission before an offer is made. Any written 
references provided will also be checked and additional referees may be sought to further understand a candidate’s merits for the 
role. 
 

Pre-employment verification and background checks  

Before an offer of employment is made the following checks will be undertaken:  

• Academic Qualification Check 
• Professional Membership Check 
• Criminal History and Working With Children Check 
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